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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

NARAYANA DENTAL COLLEGE AND HOSPI TAL

Name of the head of the Institution

Dr. B. Ajay Reginald

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08612305137
Mobile no. 9490166043

Registered Email

ndcpri nci pal @ar ayanadent al col | ege. com

Alternate Email

ndcof fi ce@ar ayanadent al col | ege. com

Address Chi nt har eddypal em Nel | ore- 524 003,
Andhra Pradesh

City/Town Nel | ore

State/UT Andhra Pradesh

Pincode

524003




2. Institutional Status

Affiliated / Constituent Affiliated

Type of Institution Co- educati on

Location Rur al

Financial Status private

Name of the IQAC co-ordinator/Director Dr. N Sivakumar

Phone no/Alternate Phone no. 08612313841

Mobile no. 9441624429

Registered Email ndcnaac@mai | . com

Alternate Email si vakumar n@ar ayanagr oup. com

3. Website Address

Web-link of the AQAR: (Previous Academic Year) htt ps://narayanadent al col | ege. com pd
f/ AQAR- 9%202018- 19. pdf

4. Whether Academic Calendar prepared during Yes
the year

if yes,whether it is uploaded in the institutional website:
Weblink : https://narayanadental col | ege. com pdf/a

nnual - cal ender - 2019- 2020. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
oo Period From Period To
1 A 3.13 2016 25- May- 2016 24- May- 2021

6. Date of Establishment of IQAC 18- Mar - 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC

Bi o WAast e Managenent 19- Nov- 2019 84



https://narayanadentalcollege.com/pdf/AQAR-%202018-19.pdf
https://narayanadentalcollege.com/pdf/AQAR-%202018-19.pdf
https://narayanadentalcollege.com/pdf/annual-calender-2019-2020.pdf
https://narayanadentalcollege.com/pdf/annual-calender-2019-2020.pdf

1
Basic life support skill 04- Cct - 2019 91
3
NAAC sensitization 27-Cct-2019 45
1
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
PEDODONTI CS STS | CVR 2019 20000
365
ENDODONTI CS STS | CVR 2019 20000
365
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 3
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. The |1 QAC hel ped develop along with the IT teamthe Eclassroom using the MOOCS
platform 2. Structured | earning objectives, outcones and assessnent nethods were
devel oped to enhance the Quality of teaching and |learning of students. 3. Faculty
Managenent System was devel oped for which is a system of collecting and

cat al ogui ng Acadenmic / research data of all teaching faculty, for easy retrieval
4. Coordinating preparation of SSR for the second cycle and preparation and

subm ssion of NIRF data for the year 2021 5. To prepare and submt AQAR for the
year 2019 and 2020

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/9010_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/9010_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/9010_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/9010_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/9010_Contribution.xlsx

13. Plan of action chalked out by the IQAC in th

e beginning of the academic year towards Quality

Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To devel op El earning platform using
MOOCS

To provide students with anytinme
| earning and use the Elearning platform
for hybrid teaching

Constitution of IRBwith | CVR
gui del i nes

The IRB will provide gui dance and
enhance Quality Research in the
institute

St andard Operating Procedures for
Clinical training

The 1QAC will hel p devel op and

i mpl ement SOPs for Clinical training of
all students. This will enhance the
learning ability of the student and
provide Quality care to the patients

To devel op Research Tenperanent

The staff are encouraged to present

i deas that can be incubated in the

Engi neering Coll ege as part of the NMSVE
proj ect

To start Ph. D courses

To devel op centers of excellence

View File

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 16- Mar - 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Hospi tal Management System Hospit al
Managenent system is an integrated

i nformation system designed to nmanage
the adm nistrative, financial and
clinical aspects of a hospital. The
case records of the patients are
entered in electronic case sheets in
real time and can be retrieved at any
point. 1) Student Information Systemis
a managenent information system for
education establishnments to nmanage



https://assessmentonline.naac.gov.in/public/Postacc/Quality/9010_Quality.xlsx

student data. Student Information
Systens (often abbreviated as SIS
systens) provides capabilities for
entering the results of student test
and ot her assessnment scores, build
student schedul es, track student
attendance, and manage many ot her
student related data needs in a
college. The data with regard to
attendance and performance of the child
is available to the parent through our
portal. 2)lInventory Managenent System
I nventory Modul e Deals with stock

rel ated data which includes a)Stock in
departnent and sub store as well as the
war ehouse. b) Issues from warehouse to
sub store Sub store to departnent. c)
Consunption in Departnent. d)Purchases
in the warehouse for nonthly buffer
stock and based on depart nent
requisitions. e) Al requisitions and
purchases are processed after approval
fromrespective in charges. Mterials
can be transferred from one depart nent
to other. f) Requisitions raised by the
departnent can be tracked online. 3)Bio
At t endance Managenent System The
attendance of both the staff and the
students are narked through the Faci al
Id Bionmetric systemlIt allows us to
capture the real tinme attendance that
is used for payroll system Parents
have up to date infornmati on about the
child s attendance. 4)Library
Managenent System : Library Managenent
systemis a heavily depended by the
Heal t h Sci ences professionals for
access to varied information resources
to make intelligent and inforned

choi ces for education, patient care
managenent and research protocols. The
i brary managenent system provides al
the necessary information about all the
books for ease of availability and
retrieval. 5)ELearning : The Dental
Education Unit consisting of ELearning
devel opment team constantly works w th
the creation of the ELearning nmaterial.
Teachers create new approaches to

| earning, wth great creativity and
expressivity.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500




words

Nar ayana Dental College has nade a transition in the direction of an efficient
out come- based curriculumfromthis academ c year and its delivery is ensured by
the follow ng effective nechanisns: i. The academ c cal endar for both UG & PG
is prepared in due consultations with The Principal, Academ c Dean and
Depart nent Heads at the begi nning of the academi c year summari ze the inportant
dates such as the start and end of the academ c year, teaching schedule for
theory classes, Cinical & Preclinical postings, Wekly & Internal Assessnent
exam nation schedul e List of Public Holidays & Vacations etc. ii. Departmenta
nmeetings are held in every department in which the topics in the syllabus are
distributed to the teachers and a mcro schedule with the nunber of classes of
that year is prepared and duly notified to students. iii. The focus has been to
ensure that no class gets cancelled or that at the end of the termthe required
nunmbers of sessions in each course/ programl school are held as per schedul e.
Depart nental Heads prepare the clinical & pre-clinical postings routine which
is duly approved by the Principal and students are encouraged to naintain cent
per cent attendance. iv. The faculty nenbers are required to conprehensively
assess the students over the academ c calendar with an alignnent towards
program out cones. The students are eval uated through cl assroom perfornmance,
evaluation of clinical skill, assignnents and internal assessnent exans. The
tests and assignnents are mapped with the course outcomes. v. Students are
nmoni tored periodically for continuous inprovenent through the nmentor-nentee
program and made sure that their attainment |evels and program outcone |evels
are reached. vi. Feedback is done through a wide variety of nechani sms such as
regul ar formal neetings of class representatives with the Principal and Dean
Academ cs, feedback forns collected periodically & nonthly reports of faculty
etc. vii. Qur students are benefited froman abundant central library with open
access systemand all the departnents own Departnental |ibraries too. An anple
nunber of various specialities journals are subscribed. Students have access to
e-learning through the online Web in Central Library and Dr NTR University of
Heal th Sci ences Mednet facility along with e-books and e-journals. viii. Al ong
with traditional teaching nethods, the enphasis is given to Probl em based
| earni ng & Case-based |l earning. Small group discussions and extenpore
presentations are encouraged with active participation fromall sections of
students. A special focus is kept on slow learners to make sure they are on par
with other students. ix. Proper and adequate materials and instrunments are nade
avail abl e for the students for their practical and pre-clinical works classes.
Xx. Student engagenent extends beyond the classroom Need-based survey
programes, field works are carried by the Public health Dentistry Department
with the active participation of students across years. Sem nars and Cuest
Lectures by experts are also arranged regularly for advance studies. xi. There
is a defined nechanismto conduct renedial and enrichnent prograns.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | Ni | Ni | 0 0 0

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

Ni |l NA Nl

No file upl oaded.




1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

NiTl

NA

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Basic life support 04/ 06/ 2019 112
ski Il
Wor kshop on 12/ 06/ 2019 80
Comuni cation Skills
Bio statistics training 21/ 06/ 2019 112
program for PG students
View File
1.3.2 — Field Projects / Internships under taken during the year
Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
VDS Estimati on of serum 1
interleukin 1 and
intrrlieukin 6 levels in
oral |eukopl akia patients
MDS Conmpar ati ve eval uation 1
of silver nano particles
and zinc nano particles
on mechani cal properties
of cal ci um hydr oxi de by
usi ng testing nachi ne
MDS Ef fect of root canal 1
sealers on the fractured
resi stance of
endodontically treated
teeth
VDS Estimati on of serum 1
interleukin 1 and
intrrlieukin 6 levels in
oral |eukopl akia patients
VDS Estimati on of serum 1
interleukin 1 and
intrrlieukin 6 levels in
Oral subnucous fibrosis
patients
VDS Eval uati on of stress, 1
anxi ety, depression
| evel s and assessnent of



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/9010_Value_added_courses_1614767294.xlsx

serumcortisol levels in

patients with oral |ichen
pl anus
VDS Estimati on of serum 1

COX-2 levels in oral
| eukopl aki a patients

VDS Ef fectiveness of OROT 1
nmout hwash in the
managenent of radiation
nmucositis

MDS Conduct oral health 1
survey anong school
children of Nellore

district
VDS Data coll ection for 1
Preval ence of Oral Cancer
in AP
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Student’s feedback is filled by both UG and PG Students periodically during
their study period and at end of the study programin the college. They will
provi de feedback on the curriculumand its inplenentation by teachers. The

f eedback process is secure and the identity of the stakehol der is not reveal ed.
The student eval uation focuses on keys areas such as: 1. Conparison between
curriculumdescription and its actual delivery 2. Lecturing methodol ogy 3.
Lecturer attributes 4. Method of assessnent 5. Resources of |earning 6. Any
addi ti onal conmments The points are cal cul ated according to the grades given by
the students in various criteria. The strong and weak points nentioned by the
students are summari zed. Feedback is also received on varied aspects of the
coll ege infrastructure and support services, governance, brand perception and
sati sfaction. Feedback both negative and positive are anal ysed and are
addressed by the administration and Staff. Positive coments are just as

val uabl e as conpl ai nts because they show us what we are at best and this hel ps
us to notivate our teamand build a better student relationship. After the
anal ysis of the feedback collected, action taken reports are made to address
specific areas where intervention is deened necessary. The feedback is shared
with the teachers in a constructive manner so that further inprovenents can be
achieved in the teaching process. Teacher feedback is requested by Dean
Academics in the nonthly neetings with the class representatives. B. Feedback
fromparents: Feedback is also collected fromthe parents during Parent-Teacher
Meetings that are organi sed by each and every departnment of the college and
adm ni stration in general. Suggestions and comrents given by the parents are



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/9010_Projects_undertaken_1615548208.xlsx

al so taken into account for future devel opnent. The different areas where

i nprovenments are required are discussed in respective comm ttees/departnents
and proposals for necessary actions are made. C. Feedback from Alumi: CQur

al umi feedback is valuable for us as it provides us with the inputs regarding
inprovenent in facilities and enployability of our students. W appeal to our
alumi to provide their sincere feedback to us though mails and during al umi
neet. W ask our students to give a special coment on the curriculum of the
Uni versity. Based on the comments of the alummi analysis will be done. For
rating cal cul ation and anal ysis purpose, feedback criteria will be given weight-
age. The strength and weaknesses of the college are taken into consideration
for further constant up-gradation.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MDS O al 3 Nill 1
Pat hol ogy
M cr obi ol ogy
MDS Public Health 3 Nill 3
Dentistry
MDS Ot hodontics 5 Nill 5
MDS 6 Nill 6
Prost hodonti cs
MDS O al 5 Nill 5
Maxi | | of aci al
Sur gery
BDS UG COURSE 100 Ni |l 100
VDS Oral Medici ne 6 Nill 2
MDS Conservative 5 Nill 5
Dentistry
VDS Paedodonti cs 5 Nl 5
MDS 5 Nill 5
Per i odont ol ogy
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 100 39 99 38 99

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/9010_Demand_ratio_1615872581.xlsx

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
99 90 5 4 4 5

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

all times.

Mentors Mentee programme is a unigue programme which we follow in our institution. This programme provides
tangible benefits for both students and mentors of the institution. With this programme the major benefits for
students are: Individualized Goal Setting: Each week, students meet with their mentors to assess their academic
progress and to set individual short- and long-term goals, develop an action plan, and learn time management
and planning strategies. This intentional, monthly interaction helps students develop a universal set of skills—goal
setting, adaptability, and reflection—that are necessary for success in college, career and life. Relationships Built
on Trust: The reliable routine of mentorship allows students to build a relationship with their mentors built on
honesty and trust over time. Mentors serve as a thought partner for students on their academic journey and help
empower students to become autonomous learners and agents of their own change. Building relationships with
students includes alignment with home life, achieved through regular communication and periodic mentor-
student meetings with parents and guardians. Developing Self-Awareness and Fostering Passions: An essential
component of one-to-one mentoring sessions are mostly self-reflections, which give students the chance to build
awareness around their ability to set and follow through on appropriate academic and social goals. Students who
practice individual goal-setting and reflection over time are better able to accurately assess their strengths, as
well as recognize and act on areas for self-improvement. Exploring personal interests goes hand-in-hand with
identifying strengths, and students are encouraged by their mentors to explore ways in and out of college —
through community programs and projects — that will help build and expand these personal interests and
passions. Benefits of Mentorship for Staff Reaching All Students: Mentorship offers a structured, consistent time
and space for mentors to get to know the whole student, apart from a whole-class or even small-group setting. In
addition to the personal connections made during one-to-one meetings, mentors have access to content
assessment data for each of their mentees and can collaborate with other department staff to better set learning
goals across subjects for students. Opening Doors to Possibilities: Through mentorship, educators have a unique
opportunity to help open doors to future academic and career possibilities and cultivate a student’s Sense of
Purpose. Regardless of their academic achievements, all students have an authentic sense of curiosity to
understand the world. Knowing each student’s interests, strengths, and goals allow mentors to encourage
students to engage in college or community-based activities that help build skills toward a known passion, or to
try new activities and expand a student’s self-awareness and sense of self-efficacy. A More Rewarding
Teaching Experience: A significant part of mentorship is helping students develop habits of success the
dispositions, mindsets, and behaviors that students need to make a successful transition from college and
careers. With this having said Narayana Dental College and Hospital has developed a well-structured Mentor-
Mentee system. The mentor is one resort for a student where one can seek knowledge, guidance and support at

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

615

99

1: 6

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
98 99 Nill 9 Nill

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers

Designation Name of the award,

receiving awards from fellowship, received from



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/9010_ict_tools_1613986061.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/9010_e_resource_1613984316.xlsx

state level, national level,
international level

Government or recognized
bodies

2019

Dr. Lavanya A

Pr of essor

Best Del egate
paper award at 34th
| ACDE Nat i onal
Conf erence, Navi
Munbai , 2019.

2019

Dr. Suneel
Chi nni

Kumar

Pr of essor

2nd place in
systematic revi ew
and neta anal ysis
conpetition 2019

2019

Dr. K A Saran
Babu

Assi st ant
Pr of essor

Certification of
Excel l ence in
EDI TORI AL BOARD | P
publications

2019

R V. Ki shore Kunar

Pr of essor

Fel | owshi p
(I'nternational
Board for
Certification of
Specialists in
QOVFS)

2019

Dr . V. Chandr aSekhar a
Reddy

Pr of essor

Best paper Award
in 24th Nati onal
conference of
| APHD.

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BDS BDS 4t h Year 30/ 08/ 2019 21/ 09/ 2019
BDS BDS 3rd Year 30/ 01/ 2020 30/ 03/ 2020
BDS BDS 3rd Year 21/ 07/ 2020 13/ 09/ 2020
BDS BDS 2nd Year 29/ 01/ 2020 28/ 02/ 2020
BDS BDS 2nd Year 22/ 07/ 2020 03/ 09/ 2020
BDS BDS 1st Year 22/ 01/ 2020 13/ 02/ 2020
BDS BDS 1st Year 18/ 07/ 2019 28/ 08/ 2019
BDS BDS 4th Year 27/ 02/ 2020 27/ 03/ 2020
VDS VDS FI RST YEAR 19/ 06/ 2019 02/ 07/ 2019
VDS VDS FI NAL YEAR 20/ 11/ 2019 17/ 12/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

uni versity,

performance and attendance.

1. STUDENT | NFORVATI ON SYSTEM software is followed to nonitor student
2. Apart fromthe nandatory university exam by the
formative evaluation is done in every subject on weekly basis,



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/9010_Honours_recieved_1613986498.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/9010_Evaluation_1615804237.xlsx

which will be evaluated and di scussed by the staff. 3. The sane will be
nmoni tored by the nmentors and class in charges on a regular basis 4. Using the
SIS, the nentor nonitors the progress of the nentee 5. Acadenic cal endar is
meticul ously followed up which not only hel ps the subject heads, nentors but
al so parents to follow the students’ performance. 6. The know edge, skills and
attitude of the students are eval uated based on the Learning objectives and
out cones that are provided to the students. 7. OSCE, OSPE are used to eval uate
the know edge of the students. 8. Al the activities are always under the
continuous scrutiny of the academ c dean. 9. The students’ eval uation sheets
are shared with students and their parents on a tinely basis. 10. The E portal
pl atform has been instrumental to follow the students progress (after watching
t he upl oaded vi deos) and assess their know edge and perception at the end by
qui zzes

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Students are provided with an Acaden c Cal endar at the begi nning of each
academ ¢ session which includes tentative details/schedule of their interna
assessnent and professional exanms. Information regarding the eligibility to
appear in the exam nation, schedule of exami nation/assessnents and details of

the process of exami nation (conduct, pattern, marks distribution etc.) is given
to the students at the beginning of the session. This entire information is
al so avail able on the Institutional website (www. narayanadental coll ege.com and
is also displayed on various notice boards fromtine to tine. The Exam nation
Manual containing all the information related to the exani nation eval uation
systemis regularly revised fromtinme to tine after recommendati ons of the | QAC
and is strictly followed. The Standard Operative Procedure (SOP) and code of
conduct for Centre Superintendent (CS), Exam nation Superintendent (ES),
Assi st ant Exami nation Superintendent (AES), Invigilators, Candi dates,
Supporting Staff and Security Guards are detailed in SEM Institute ensures
conpl ete transparency in the both internal and university eval uati on process by
completely conplying with the guidelines issued by the regulatory bodies (DCl
University) mentioned in SEM Institute at every |level ensures strict
confidentiality in the conduct of the exam nations. Academ c Cal endar is
avai l abl e on the Institutional website.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps: // narayanadent al col | ege. com pdf/ naac/ cour se- out conmes- 19- 20. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
VDS VDS PG 43 40 93
BDS BDS UG 70 65 93
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

htt ps: // narayanadent al col | ege. com pdf/ naac/ St udent - Sati sf acti on-



https://narayanadentalcollege.com/pdf/naac/course-outcomes-19-20.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/9010_Pass_percentage_1613986699.xlsx
https://narayanadentalcollege.com/pdf/naac/Student-Satisfaction-Survey-19-20.pdf

Sur vey-19-20. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 60 | CVR 20000 0
Proj ects
M nor 60 | CVR 20000 0
Proj ects
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
UNDERSTANDI NG DEPT. OF DENTAL EDUCATI ON 29/ 06/ 2020
| NTELLECTUAL PROPERTY
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | Ni | Ni | Nill Nill
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Nar ayana DR N VSVE Entreprene CLCS- TUS 13/ 01/ 2020
Engi neeri ng KANNAN urial and
Col | ege, Manageri al
Gudur e Devel opnent
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 12 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

NA Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Public Health 1 0
Dentistry
Nat i onal Oral Pat hol ogy 3 0



https://narayanadentalcollege.com/pdf/naac/Student-Satisfaction-Survey-19-20.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/9010_Research_Fund_1615618567.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/9010_Incubation_centres_1615618840.xlsx

M cr obi ol ogy

I nt ernati onal

Paedi atric
Preventi ve
Dentistry

i onal

Oral Medici ne
Radi ol ogy

Nat i

onal

O al
Maxi | | of aci al
Surgery

Nat i

onal

Pr ost hodonti cs
and Crown Bridge

i onal

Conservati ve
Dentistry
Endodonti cs

i onal

Paedi atric
Preventi ve
Dentistry

i onal

Per i odont ol ogy

i onal

Ort hodontics
Dent of aci al
Ot hopedi cs

Nill

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Oral Medi ci ne Radi ol ogy 1
Ot hodontics Dentofacial Othopedics 1
Prost hodonti cs and Crown Bridge 2
Paedi atric Preventive Dentistry 1
Per i odont ol ogy 4

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ar epogu, I nt er nat 2020 0 0 Ni |l
Eval uation |D. Ni r nal a, i onal
of cogniza |S. V.S. G Je |Journal of
nce, epal yam Current
attitude, |[S.Nuvvul a, Resear ch
and S. Ket hired |and Revi ew
practice dy, A
of needl e
stick and
shar ps
injuries
anong



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/9010_journals_notified_on_UGC_1613985002.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/9010_Books_and_Chapters_1613985018.xlsx

dent al
heal t h
care profe
ssional s
at
nel | ore,
india — ac
r oss-
secti onal
st udy

Dat a Set
For Conput
ation O
Maxi |l ary
Arch
Peri neter
Wth
Ramanuj ans
Equati on
For
Ellipse In
Di . erent
Skeletal M
al occl usio
ns.

Si ngar aj u,
G S. JS, Y.
P. Mandava,
P. Tej a,
N. R JIN,
P.R

Data in
Bri ef

2020

Nill

View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the
Paper

Name of
Author

Title of journal

Year of
publication

h-index

Number of
citations
excluding self
citation

Institutional

affiliation as

mentioned in
the publication

Eval uati on
of mcro
flora
(viral and
bacterial)
in sub-
gi ngi val
and
pl acent al
sampl es of
pr egnant
wonen wth
preecl anps
ia with
and
wi t hout pe
ri odont al
di sease: A
Cross-
secti onal
st udy

Tanneer u,

S. Mahendr a

, J. Shai k,
M V.

Jour nal
of Interna
tional
Soci ety of
Preventive
and
Conmuni ty
Dentistry

2020

Nill

NiTl

0

Ef fi cacy
of

Nuvvul a,
S. Nunna,

Or al
Heal t h and

2020

Nill

NiTl



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/9010_Bibliometrics_1614582516.xlsx

paedi atric
popul ati on
DA
systematic
revi ew

licorice |MAl mz,
lollipops |.E Mall
in ni,S. K
reduci ng
dent al
caries in
a

M |Preventive
ne | Dentistry

le

Vi ew Fi

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 38 52 19 5
nar s/ Wor kshops
Present ed Ni |l 7 Nill 1
papers
Resour ce Nill 13 Nill Ni Il
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
Worl d sui ci de NSS 4 50
preventi on day
Bl ood donati on NSS 10 65
canp
Anti —plastic NSS 20 100
awar eness canpai gn
Hepatitis B NSS 30 503
vacci nation
campai gn
Anti Al DS day NSS 10 65
Di saster NSS 15 100
managenent and
first aid canpaign
Nati onal tooth NSS 15 285
brush day
Wirl d oral health NSS 7 50
day
Speci al canp NSS 5 75

le

Vi ew Fi

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies



https://assessmentonline.naac.gov.in/public/Postacc/Index/9010_Index_1615619284.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/9010_Faculty_participation_1615619506.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/9010_Extension_1615619690.xlsx

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni |

Ni |

Ni |

Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

GENDER | SSUE

SAKHI

SHE 7

80

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Resear ch I nt er nati onal Sel f 365
I slamic university
Mal aysi a
Resear ch Uni versity of Research grants 365
Hong Kong counci| of the Hong
Kong speci al
adm ni strative
regi on, China
(Project No.
17126115)
Resear ch Uni versity of Sel f 365
Turin, ltaly
View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Proj ect Ef fectiven I ndi an red 25/ 06/ 2019 14/ 05/ 2020 1
wor k ess of CROT Cross
nmout hwash in soci ety
t he cancer
managemnent hospi tal,
of radiation Nel | ore
nucositis
Pr oj ect Vi gnan 11/ 06/ 2019 20/ 05/ 2020 1
wor k Conparative | University,
eval uation Qunt ur
of newer
i rrigant



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/9010_Students_in_extension_1615619865.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/9010_Collab_activities_1615620099.xlsx

chl or oqui ck
on the mcro
har dness of
root cana
dentin — An
invitro
st udy

proj ect
wor k

1. Conpar at
ive
eval uation
of silver
nano
particles
and zinc
nano
particles on
nechani ca
properties
of cal ci um
hydr oxi de by
usi ng
testing
machi ne
2. Effect of
root cana
seal ers on
t he
fractured
resi stance
of endodonti
cally
treated
teeth

Nar ayana
Engi neeri ng
Col | ege,
Nel | ore

20/ 06/ 2019 21/ 05/ 2020 1

Pr oj ect
wor k

1
Estination
of serum
interleukin
1 and
intrrleukin
6 levels in
oral
| eukopl aki a
patients

Central
| ab,
Nar ayana
Medi ca
Col | ege
Hospi t al ,
Nel | ore

24/ 06/ 2019 22/ 05/ 2020 4

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation

Date of MoU signed

Li ncol n
Uni versity col
Mal aysi a

| ege,

19/ 07/ 2019

Purpose/Activities Number of
students/teachers
participated under MoUs
Acadeni ¢ 1
educati on and
research

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/9010_Linkages_1614583236.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/9010_MoU_1615620280.xlsx

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
5000000 4607696
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Classroonms with W-F OR LAN Exi sting
Vi deo Centre Newl y Added
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Nar ayana |ibrary Ful l'y 2019 2006
i nformati on system
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 5657 10055331 43 219855 5700 10275186
Books
1836 3398383 43 219855 1879 3618238
Ref erence
Books
e- Books 341 Nill 106 Nill 447 Nill
Journal s 74 21160131 Nill 4136997 74 25297128
Di gital 1 2000000 1 250000 2 2250000
Dat abase
CD & 208 Nill Nill Nill 208 Ni |l
Vi deo
O hers(s 1 55140 Ni Il 13570 1 68710
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/9010_augmentation_details_1615620593.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/9010_Library_1615620876.xlsx

Al Faculty Nar ayana E- MOOCS 01/ 04/ 2020
Lear ni ng
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 60 14 60 0 0 28 30 100 0
g
Added 12 0 12 0 0 0 0 0 0
Tot al 72 14 72 0 0 28 30 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

http://115.241.194. 8/ el earn/

e- pat asal a

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

5000000 2671000 10000000 7506000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

POLI CY FOR MAI NTAI NI NG UTI LI ZATI ON OF PHYSI CAL, ACADEM C AND SUPPORT SERVI CE
FACI LI TIES: POLI CY STATEMENT: ¢ To excel in value based dental education,
heal t hcare, research and technol ogy of gl obal standards enriched with quality,
contributing to national devel opnent. ¢ The managenent ensures opti nal
al l ocation of financial resources to the institute after processing the budget
proposal fromthe Head of the Institute. Optinal utilization of the resources
for mai ntenance and upkeep of different facilities is under taken by hol ding
regul ar neetings of various conmittees constituted for this purpose as per
requi renents and also the interests of students. GENERAL ADM NI STRATION: 1. The
Estate O ficer looks into all the construction needs of the institution.
Simlarly, the general maintenance departnent | ooks after overall functioning
and mai nt enance of the various infrastructure facilities including and not
limted to electrical, civil and plunmbing etc., 2. In addition to the genera
adm ni stration department, sanitary supervisors naintain the cleanliness and
hygi ene of the institution and its surroundings. 3. The equi prment of the
institute (clinical and |l aboratories) are maintained by a teamof trained Bio
technicians in addition to many of the equi pnents bei ng under AMC of the
respective conpani es. An online system of registering maintenance issues and
nmonitoring is carried out. 4. The security of the institute is maintained by



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/9010_e-content_by_teachers_1615621196.xlsx
http://115.241.194.8/elearn/

extended to al

cameras. Fire fighting nmechani sm
are placed at strategic |ocations.
an array of food joints cater to the needs of everyone.
environmentally friendly and reduces the carbon print by using solar energy and
is covered by a green canopy 5. The Human Resource departnment |ooks into
recruitment and staff welfare policies of the institution,
t he enpl oyees and students.
faculty to continuously upgrade their know edge in their
provi di ng research opportunities,
Nati onal and I nternationa
procurenent of various nedical
nonconsumabl e materials and nmaintains quality. An annua
subnmitted to the nmanagenent.
devel ops software that supports the ICT of the class roons,
Hospital information system student
system payroll etc,
Li brari an, who purchases through the appointed commttee,
section is available for the students. 3. Student
progress is maintained online and regular followups are carried out by the
and Mentee system The Research Board devel ops
by encouragi ng Under graduate and Post graduate
students to take up Research Projects other than the curriculumrequirenents.
Revi ew Board pronotes quality scientific work in the
fl edged sports conpl ex headed by the

In addition, a digital

Academ ¢ Dean through the Mentor
a scientific tenperanent

The Institutional
institution. 3.The Institute has ful
Physi cal Director

non- nedi cal ,

i nformation system

equi pnent ,

the Chief Security Oficer and his teamalong with the help of surveillance
including fire extinguishers and water hoses

Support systens of a post office, ATMs and
The canpus is

including health are
The institute encourages the
respective fields, by
encouraging the faculty to participate in
platfornms. 6. The Purchase committee | ooks into the
consumabl e and

i's conducted and

Support System 1. An in-house |IT departnent

sem nar halls,

i nvent ory nanagenent

2. The Know edge resource centre is headed by the chief

Students are encouraged to take part

conpetitions.

books and j ournal s.

in various

https://narayanadentalcollege.com/pdf/POLICY-STATEMENT.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support UG AND PG 29 11748400
frominstitution
Fi nanci al Support
from Ot her Sources
a) Nati onal www. ghanabhum . ap 83 17649608
.gov.in
b) I nt ernati onal Ni | Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

counsel i ng

enhancement scheme enrolled
Yoga Meditation 21/ 06/ 2019 50 NDCH
Renedi al coachi ng 11/ 09/ 2019 142 NDCH
Tutorials classes
(I'st BDS)
Per sonal 25/ 03/ 2020 200 Nspi ra nmanagenent

system



https://narayanadentalcollege.com/pdf/POLICY-STATEMENT.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/9010_Scholarships_1614331094.xlsx

An orientati

Or ogr am on Whnen by-

| aws Sexual
Har assnent
El i m nation

on

17/ 10/ 2019

95

SHE comm ttee NDC
al ong wi th NGOs

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year

Name of the
scheme

Number of
benefited
students for
competitive
examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

2019

Onli ne MCQ
Trai ni ng
programin
all the
dent al
subj ects

50

Nill

50

29

2019

Car eer
gui dence on
NBDE and DDS
options in
USA by Logi

Quest, 31
July 19 at
11 am Smart
class room

NDCH

NiTl

50

Nill

NiTl

2019

Car eer
gui dance
program f or
NEET
preparation
by Dr.Gowi S
ankar, Prof O
t hodonti s,
NDCH on 7th
August 19 at
3.00 pm
, Smart cl ass
room , NDCH.

NiTl

40

Nill

NiTl

2019

Car eer
gui dance
program for
i nterns&pg’ s
about
Consuner
Prot ection
and Medico
Legal Laws
on 20th
June, 2019
at smart

NiTl

50

Nill



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/9010_Development_Schemes_1615621824.xlsx

cl ass room

File

Vi ew

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Ni Il Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NA Nill Nill NA Nill Nill
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 31 NDCH NA At t ached MDS, MPH,
VBA
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

NET

50

File

Vi ew

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

Sports and Cul tural

Col | ege day events were

hel d bet ween
2019 and 21st

8t h august
sept 2019

200

File

Vi ew

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 44t h Nat i onal 1 Nill 20150200 M | ndr av
Andhr a 3071 ar shi ni
Pr adesh
state
seni or



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/9010_Guidance_1615621753.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/9010_Progression_1615622121.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/9010_Qualifying_1615623086.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/9010_Activities_Organised_1615623279.xlsx

Yogasana
sports cha
npi onshi p-

Wren

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Col |l ege has a well-regul ated Student Council. They serve as a bridge
bet ween managenent and students and to naintain peace and harnony within and
out side the canmpus. The Head of the Institute nom nates the students’ Counci
and cl ass representatives based on acadenic performance, their excellence in
sports and active participation in cultural activities. The council pronotes

| earni ng social confidence that will enable decision nmaking in challenging
situations. The purpose of the student council is to give students an
opportunity to devel op | eadership by organi zing and carrying out college
activities and to help, share students’ ideas, interest and concerns, which
creates a healthy environment with in the canpus There are student
representatives, on various academnmi c and admi nistrative conmttees in the
coll ege and they actively participate in the decision-making process. They are
al so involved in various comrttees of acadeni c planning. Their views are taken
into consideration while chal king out prograns. The follow ng are the
conmmi ttees having student representation. ¢ Library Advisory Committee « Anti-
Raggi ng Committee ¢ Cultural Committee ¢ Sports Conmittee « Alumi comrittee o
Gender harassnent elinmnation conmittee « Gievance redressal conmittee etc
Menbers of the Student Council nmet on 7th august 2019 at the Principal’s
chanber, as the college day prograns conmenced from 9th August 2019. The
students and associated staff nmenbers were nomi nated to nonitor the activities
till 20th Sep 2019. The disparities anmong students during the sports events and
cultural events were resolved snmoothly by the nenbers of the council under the
supervi sion of the Principal and Dean academ cs. A neeting was held on 15th
March 2020 to plan the academi c activities for the students of all the years
due to the Covid-19 pandem c. Since the students were unable to attend the
coll ege, the renmaining classes for the acadenic year 19-20 were informed to
conduct online or through ZOOM After each chapter, the MCQ tests were planed
t hrough MOODLES(online teaching software adopted by the Narayana institutions).
If required the internal exans were al so planned to conduct through the sane
and it was approved by the council nenbers.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

5.4.1 Wiether the institution has a registered Alumi Association? Yes/No, if
yes give details (maxi mum 500words): Al ummi general body neeting was held on
02/ 08/ 2020 in the council hall, Narayana Dental College Hospital. Approval of
audit report for the year 18-19 was done. Menbers of the Executive comittee
and general body continued to be in the association for the year 19-till until
March 20. It was di scussed and approved to organize the orientation prograns
for the interns and final year students on preparation for NEET and “scope of
dentistry abroad”.It was di scussed and approved to present a nmenento and
certificate for the alumi guest speaker for presenting the |ecture. The
registrar, Nellore had acknow edged the filed annual |ist docunments in
pursuance of section 9, of the societies registration Act.2001 in respect of
soci ety No.50 of 2018 on 21 Nov 2019. The general body neeting was held on Feb
2020, Narayana Dental College and Hospital as the tenure of the president and
menbers will be conpleted by March 2020. The neeting was organi zed to know



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/9010_awards_in_activities_1615623335.xlsx

whet her any menber wants to di scontinue the association. As the president
wanted to resign fromthe association due to personal reasons, it was discussed
and approved to conduct a neeting on 8th April to elect a new president and
menbers for the association for the years 2020-2022. Due to Covid 19 pandeni c,
the general body neeting was postponed to June 2020. The details of the

orientation prograns organi zed by the association for the year 19-20 given
bel ow.

5.4.2 — No. of enrolled Alumni:

91

5.4.3 — Alumni contribution during the year (in Rupees) :

91000

5.4.4 — Meetings/activities organized by Alumni Association :

1.Orientation | ectures byDr. Amarnat hTrivedi, BDS, MPH, Al umma NDCH who is
wor ki ng as Surveillance Medical Oficer, CMC, Vellore on 14th Nov 2019 at the

smart classroom NDCH. |. Reference nanagenent and witing | CVR proposal s—PGs
Staff Il. Short termICVMR projects - Illrd and IVth year B.D.S IIl. Research a
career option after B.D.S - Interns 2. Orientation |ecture byDr.Vishnupriya,

MDS, Al ummus of NDCH, Abroad dental acadeny, Hyderabad on preparation for
“NEET, DDS and CLI NI CAL EXAM preparation” for international dental education
on06t hJan 2020 at 10am Srmart class room,NDCH 3.Oientation |ecture
byDr. V. VSanghani t r aMDS, MPH, MHSC, Al unmus NDCH from Australia on “Scope of
Dentistry in Australia”™ on 27TH Jan 2020 at 10 am Smart cl assroom NDCH.
htt p://al umi . narayanadent al col | ege. cont

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Internal Decentralization: The Principal and the Academ c Dean along with the
Heads of the departnent are given freedomto plan academ ¢ and adm nistrative
activities for the snoboth conduct and continuous progress of the college both
for the Teaching and Non teaching aspects of college functioning. | QAC has the
freedomto fornmulate quality policies and its inplenmentation di scussed and
pl anned at the several neetings conducted in the year. This institute has a
mechani sm for del egating authority and providing operational autonony to al
the various functionaries to work towards decentralized governance system
Princi pal Level: The Governing body del egates all the acadenm ¢ and operati onal
decisions to the Academ c Monitoring Conmittee (AMC) (conprising of Principal
year wi se academ ¢ coordinators for UG and PG programmes) headed by the
Principal. AMC fornmul ates common wor ki ng procedures and entrusts the
i npl ementation with the faculty nenbers. Faculty Level: Faculty nenbers are
given representation in various conmttees/cells and allowed to conduct various
progranms to showcase their abilities. They are encouraged to devel op | eadership
skills by being in charge of various academ c, co-curricular, and
extracurricular activities. They are appointed as coordi nator and convener for
organi zi ng seni nar s/ wor kshops/ conf erences/ CDEs. Student Level: Students are
enpowered to play an active role as a coordinator of co-curricular and
extracurricular activities, social service group coordinator. The institute
pronotes a culture of participative managenent by involving the staff and
students in various activities. The nmanagenent of facts, information and
obj ectives governs all decisions at the institution level. Both students and
faculties are allowed to express thenselves to i nprove the excellence in any
aspect of the Institute. The principal, academ c dean and staff nenbers are




i nvol ved in defining the policies and procedures, fram ng guidelines and rul es
regul ati on pertaining to adm ssion, placenent, discipline, grievance,
counsel ling, training devel opnent, and library services etc., and effectively
i npl ementing the sanme to ensure snooth and systematic functioning of the
institute. For conduction programes, all the staff nmenbers will neet, discuss,
share their opinion and plan for the event and formvarious conmittees
i nvol ving students and coordinate with others. Staff nenbers are also invol ved
in deciding academ c activities and exam nations to be conducted by the
college. At functional |evel the faculty nenbers participate in sharing the
know edge by discussing on the latest trends in technol ogy during faculty
nmeeting. Faculty nenbers organize and participate actively in various
conventions/ conferences/ workshops/ CDEs. The Principal is responsible for
academ c, nonacademi c and administrative activities of the institution. The
budget is earmarked for staff nmenbers and students to participate in various
programres organi zed by the institute. Al the staff nenbers actively
participate in inplenmenting the policies, procedures, and framework designed by
t he managenent in order to maintain and achieve the quality standards. Ofice
staff is involved in executing day-to-day support services for both students
and faculties. Qutcone: The institute encourages teachers, students, parents,
enpl oyers, alumi, staff, class coordinators and class representatives to share
their ideas and suggestions through proper channels i.e through parent-teacher
neet, alummi neet, faculty-student neetings, student feedback system and
t hrough ot her various conmittee neetings.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Human Resource Managenent Once the faculty is oriented to the
wor ki ng culture the perfornmance of the
faculty is assessed through Self
Apprai sal, ACR( Annual Confidenti al
Report), and Feedback fromthe
students, patients and the academ c
peers. The neasurabl e perfornmance out
puts such as nunmber of publications,
awar ds and recognitions, research
fundi ng received, tinely conpliance of
assigned task. Academnmi c research
apprai sal presentations by each
departnent etc. Al these paraneters
are taken into account to assess the
efficiency, initiative, and creativity
of the faculty nenbers. Transparent
adm nistration is maintained at the
institutional [evel. Enployees of the
institution are given the benefit of
freel/ discounted dental treatnents for
self and famly. The institution
provi des for salary advance to neet
unf oreseen and additional expenditure
in case the enpl oyee has conpl eted
m ni num one year of service subject to
approval of Principal/ Director College
Authorities. The College is registered




under the Provident Fund Schene where
the enpl oyees are required to
contribute fromtheir Basic Salary
towards the said schene

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

The physical infrastructure caters to
t he di verse needs of each subject and
course. LCD Projectors are installed in
all classroons to enable the use of AV
in Classroomteaching. W-Fi is
avai |l abl e throughout the canpus. The
library caters to diverse student needs
and responds to their suggestions for
col l ecti on devel opnent and al so
i nprovenents are made in service
extended to students. Programmes were
conducted to students and staff
regardi ng the usage of e-library and
other software’s to inprove manuscri pt
witing and quality publications.
Upgrading of infrastructure in the
departnents is done as per the
i ndi vi dual departnent needs

Research and Devel opnent

Teachers are notivated to participate
i n conferences, workshops and training
programes, to enroll for PhD and
certified clinical training progranmes,
permtted tinme off, facilitated to
avail travel grant, apply for research
grants minor/ major research projects.
Under graduat e students are encour aged
to submt I CVR STS projects and 2
proj ects got approved in the year 2019.
Most of the eligible faculty are
regi stered under NTRUHS as PhD gui des

Exam nati on and Eval uati on

Exam nati ons are schedul ed as per the
prescribed University time table and
pl anned well in advance to ensure
snmoot h conduct of exans. The eval uation
schenme is communi cated to the students
in the prospectus and through the
orientation progranme. The scope is
given for redressal through nethods of
reval uation/ verification. Printing of
the question papers fromQ PODS i s sent
15 minutes prior to examcarried out
under strict confidentiality. Stitched
Answer books for exam nations to
mnimze unfair neans. Change of result
processing software to give overall and
subj ect-w se result anal ysis.

Teachi ng and Learni ng

In view of the Conpetency-based
curriculum the Institution has aligned
teachi ng-1 earni ng net hods that are nore

| earner-centric, experiential and
out cone- based. Acadeni ¢ cal endar and
pl anni ng, teachers’ dairy revi ewed




mont hly by HODs and senester w se by
the Principal, nonitoring of |ectures
t aken and conpensated, 100 coverage of
syl | abi, endorsing of innovative
met hods adopted by teachers and use of
various audi o-vi sual aids.
Infrastructure support: WFi canpus,
Li brary coll ection up-gradati on,
upgr adi ng departnental consunabl es and
non- consunabl es and safety devices, |ICT
related tools, provision of internet
facility. Providing diverse |earning
through mul ti pl e avenues subj ect
associ ation activities, forum
activities, educational/ field visits
and certificate and add-on courses
etc., to give students additiona
insight into | earning.

Curri cul um Devel opnent

The diverse experiences of our staff
menbers are utilized by Dr NTRUHS for
Curricul um Devel opnent. Two of our
Faculty menbers are UG and PG nenbers
for the board of studies to design
syl l abus and fram ng comm ttees at the
uni versity level. The College is
affiliated with the Dr. NTR University
of health sciences, Andhra Pradesh. The
university and DCl provide the entire
course syllabus for the colleges which
will be followed by the institutes for
each program The curriculumw |l be
revi sed periodically by the university
by conducting several neetings by the
Board of Studies and any changes in the
curriculumdesign will be sent to the
affiliated coll eges. Any suggestions
regarding the curriculumreforns from
the faculty of the institution are also
consi der ed.

Adm ssion of Students

The admi ssions are transparent and
open to different categories. Only
qualified students in the Nationa

Eligibility cumEntrance Test will be
admtted in undergraduate and
post graduate courses. Students were
adm tted as per regul ations of the
Dental Council of India and Dr NIR
Uni versity of Health Sciences, AP

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

YES it is inplenented

Adm ni strati on

YES it is inplenented

Fi nance and Accounts

YES it is inplenented

St udent Admi ssion and Support

YES it is inplenented




Exam nati on

YES it

is inplenmented

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Dr. M Rakesh 31st Nati onal 31st Nati onal 20000
Kumar I AOVR I AOVR
conference conf erence
2019 Dr.V.Di | eep 47t h 1 PS 47t h | PS 20000
Nag Nat i onal Nat i onal
Conf er ence Conf er ence
2019 Dr. V. Chandr a 34t h | APHD 34t h | APHD 17806
Sekhar Reddy Nat i onal Nat i onal
conf erence conf erence
2019 Dr. G Raj a 44t h AQVSI 44t h AQVSI 20000
Sekhar Nat i onal Nat i onal
conf erence conf erence
2019 Dr. D. Sat hya 44t h AQVBI 44t h AQVSI 20000
Kumar Nat i onal Nat i onal
conf erence conf erence
2019 Dr.S. Gow i 54t h | ndi an 54t h | ndi an 20000
Sankar Ort hodontic Ort hodontic
Conf er ence Conf er ence
2019 Dr. RVS 34t h | APHD 34t h | APHD 16920
Kri shna Kumar Nat i onal Nat i onal
conf erence conf erence
2019 Dr. G Vivek 54t h I ndi an 54t h | ndi an 20000
Reddy Ort hodontic Ort hodonti c
Conf er ence Conf er ence
2019 Dr. Lavyanya. A 34t h | ACDE | ACDE 20000
Nat i onal Nat i onal
Conf er ence Conf er ence
2019 Dr. Sreeni vas 12t h | SPRP 12t h | SPRP 9838
Nagar akant i Nat i onal Nat i onal
conference conf erence
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 SOP Wor k SOP Wor k 18 Nill
Shop Shop 10/ 06/ 2019 |11/ 06/ 2019
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2019 Consuner Consuner 15 Ni |l
Protection |Protection |20/ 06/ 2019 [20/ 06/ 2019
s Laws s Laws
2019 I nt er nat I nt er nat 15 Ni |l
ional Day |ional Day [21/06/2019 |[21/06/2019
O Yoga O Yoga
2019 Team dev Team dev 19 Nill
el opnent el opment 109/ 08/ 2019 |09/ 08/ 2019
program program
2019 Team dev Team dev Ni Il 20
el opnent el opnent 10/ 08/ 2019 |10/ 08/ 2019
program program
2019 CGender Gender 10 20
Har assnent |Harassnent |17/10/2019 |(17/10/ 2019
Identifica |ldentifica
tion tion
Preventi on |Preventi on
2019 Team dev Team dev 19 20
el opnent el opnent 24/ 10/ 2019 |24/ 10/ 2019
program program
2019 | nt er act | nt er act 25 Ni |l
ive Profes |ive Profes |02/11/2019 |02/ 11/ 2019
sional Dev |sional Dev
el opnent el opnent
Pr ogr am Pr ogr am
2020 Team Dev Team Dev Ni Il 18
el opnent el opment |25/ 01/ 2020 |25/ 01/ 2020
Pr ogr am Pr ogr am
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Under st andi ng
clinical
resear ch:
behi nd t he
statistics

19/ 06/ 2019

19/ 06/ 2019

Resear ch
nmet hods for
di ssertation
and publication

21/ 06/ 2019

22/ 06/ 2019

How vital is
research in

nmedi cal and
dental field

27/ 06/ 2019

27/ 06/ 2019

Basi c
car di opul nonary
life support

06/ 07/ 2019

06/ 07/ 2019
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ISP integrate 3 06/ 07/ 2019 07/ 07/ 2019 2
- 2019
Absol ut e 1 13/ 07/ 2019 14/ 07/ 2019 2
essentials in
m nor or al
surgery
A ol d new 4 19/ 07/ 2019 19/ 07/ 2019 1
dentistry
2nd 1 19/ 07/ 2019 20/ 07/ 2019 2
i nt ernati onal
conference on
excellence in
oncol ogy
nur si ng
Col gat e 4 25/ 07/ 2019 25/ 07/ 2019 1
depart nent neet
12t h annual 1 26/ 07/ 2019 27/ 07/ 2019 2
AQVS|
conf erence
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
9 9 8 8
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

e Advance agai nst
salary « Preferenti al
adm ssions for children
i n Narayana
school s/ coll eges with
di scounted fees -
Concessi onal treatnent
charges for faculty and
their famly nenbers e
Group Health I nsurance -
Rent-free quarters are
provided for many staff
nmenbers. ¢ Provident Fund
e Provides lunch at
subsi di zed price e
Vacci nati on progranmre

e Group Health
I nsurance ¢ Provident
Fund ¢ Provides lunch at
subsi di zed price ¢
Concessi onal treatnent
charges for staff and
their famly nenbers e
Preferential adm ssions
for children in Narayana
school s/ col |l eges with
di scounted fees ¢ Free
bus facility for pickup
and drop fromtheir
resi denti al
pl ace ¢ Vaccination
progr ame

pl ace to work

e« Encourage and provide
financial support for
students to participate
in state and nationa
| evel sports ¢ Provides
lunch at subsidi zed price
e Concessi onal treatnent
charges for students and
their famly nmenbers e
Vacci nati on programe

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Yes,

and int

The Institution monitors the effective and efficient use of financia
resources through the system of externa
bel i eves in continuous nonitoring of financia

Statutory auditors who are appointed by the board of nanagenent audit the
accounts of the Institution annually. The externa

t he accounting and auditing standards prescribed by the Institute of Chartered

ernal audit. Managenent

aspects of the coll ege.

audit procedures are as per
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Accountants of India. The Internal Auditors have drawn wel|-defined audit
procedures to cover all the najor activities of the institute in a financial
year. The audit procedures ensure well-defined internal control nechani snms over
the financial affairs of the university.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion II1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 0

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Ni | Yes I nter-
depart nent al
audi t s
Adm ni strative No Ni | Yes I nter-
institutional
audi t

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Formal and informal Parent Teacher neetings are being conducted on regular
basis to update the academ c progress of their ward. On the day of induction of
the new batch students, the college counsel or address the parents to give them

the insight of various student related matters. The nentors and batch
coordi nators al so contacts and intimates the parents for updating the student’s
academ c and co-curricular growth informally over phone and enails. The parents
supports the enhancenent of institutional quality by giving their feedbacks and
suggestions for inprovenents.

6.5.3 — Development programmes for support staff (at least three)

1. Team devel opment program 2. Gender Harassnment program 3. Team devel oprent
program by NSpira nmanagenent services

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Structured | earning objectives, outcones and assessnent nethods were
devel oped to enhance the Quality of teaching and | earning of students. 2.The
| QAC hel ped develop along with the IT teamthe Eclassroom using the MOOCS
platform3.Life support Skills for all the staff and students are provided with
Li fe support skills in collaboration with the Indian Resuscitation Council.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No




6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of

conducting IQAC

Duration From

Duration To

Number of
participants

2019

Practice
Managenent
for Interns

03/ 06/ 2019

20/ 05/ 2020

20/ 05/ 2020

100

2019

Team
devel opment
program

06/ 06/ 2019

06/ 06/ 2019

06/ 06/ 2019

19

2019

Team
devel opment
program

24/ 06/ 2019

24/ 06/ 2019

24/ 06/ 2019

20

2019

Team
devel opment
program

24/ 06/ 2019

24/ 06/ 2019

24/ 06/ 2019

19

2019

Team
devel opment
program

24/ 10/ 2019

24/ 10/ 2019

24/ 10/ 2019

19

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Wens week 03/ 03/ 2020 07/ 03/ 2020 350 Nill

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

80 PERCENTAGE

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 150
Provision for lift Yes 500
Ranp/ Rai | s Yes 1
Rest Roons Yes 50
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
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2019 1 10/ 09/ 2 Worl d NDCH 375
019 Sui ci de P
revention
Day
2019 1 12/ 12/ 2 NDCH 400
019 Di saster
nmanagemen
t First
aid
canmpai gn
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of conduct

03/ 10/ 2019

Code of Conduct for
Staff : W want to ensure
that rel ationships
bet ween enpl oyees are
appropriate and
har moni ous. W outl i ne
our guidelines and we ask
you to al ways behave
professionally. a.
Conmitment to the
Prof ession Keep in
confidence, information
that has been obtained |
t he course of
pr of essi onal services,
unl ess di scl osure serves
pr of essi onal purposes or
is required by law. O fer
advi ce and gi ve hel pful
criticismas the need
arises. In the matter you
have a speci al
responsibility to junior
col | eagues and
Post graduat es. Open
confrontati on of whatever
nature must be avoi ded.
You shoul d neither allow
ot her enpl oynent to
i mpair the effectiveness
of your professiona
services. Keep al
records accurate and up
to date. The neeting of
deadl i nes nmust be given
priority, and
t horoughness in the
preparati on of required
documents i s crucial .
Prof essional growth is
absol utely necessary and
must be given priority.
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Devote full working tinme
to your vocation :
teaching effort and tine
on task are essential for
success. Do nothing in
your private or public
pursuits which will bring
your profession to
di sreput e.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Et hi cs Awar eness 21/ 03/ 2020 21/ 03/ 2020 326
Program
| ndependence Day 15/ 08/ 2019 15/ 08/ 2019 300
Teachers Day 05/ 09/ 2019 05/ 09/ 2019 250
Gandhi Jayant hi 02/ 10/ 2020 02/ 10/ 2020 200
Republ i ¢ Day 26/ 01/ 2020 26/ 01/ 2020 350
I nt ernati onal 08/ 03/ 2020 08/ 03/ 2020 120
Wonens Day
Nat i onal Doctors 01/ 07/ 2020 01/ 07/ 2020 60
Day

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Rain water harvesting 2. E-waste nanagenent 3. Solar Installation 4.
Pl antation 5. Bio Medical waste disposal

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

E-Learning In the md 2019 it was decided by the acadenmi c council to prepare
under graduate students for NEET exam nations using the Learning Managenent
system (LMS). The Mododl e pl atformwas sel ected and adapted for the use of the
institute. Training of all the staff was undertaken to sensitize themto the
use of the digital platform Training videos were created for staff to [earn
the use of the LMS. Test runs were carried out for students with regard to ease
of use of the LM5. The LMS was adapted to nmeke it user friendly and individual
student identities were created to access the content and so al so depart nent
identities for uploading of content. Initially a question bank was created by
t he departnents concerned of the all the subjects and weekly exans were posted
department wi se. The students would take their examin the library during a
specified time. This made the students to self-evaluate thenselves as the
results were i nmedi ate. Having adapted to the use of the LMS quite early, it
came in quite handy during the Lock down. W were able to shift with ease to
the digital node of teaching having already adapted to the LMS. The teachers
were trained on howto record a class, using on screen recording either on
their systems or the phones to keep it sinple yet efficient, as the studio was
not accessible to them A YouTube channel Narayana Dental College and Hospital
was created to upload all the teaching content and the links of the videos were
provided in the LMS, enabling students to [earn and be in synchrony with the
daily schedul e during the | ock down. Faculty Managenent System A uni que profile
bui | der of individual faculty was devel oped which enabl ed a transparent system
for research coordination. A custom zed purpose built software was devel oped
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where in each faculty can enter their acadenmic profile. This helps in a
centralized evaluation, nonitoring and encouraging staff to enhance their
academ c profile. Life support Skills Al the staff and students are provided
with Life support skills in collaboration with the Indian Resuscitation
Council. The programis divided into 4 levels starting frombasic skills for
the lay person(support staff in all departnents) Life support skills for the
sem trained personal (students and nursing staff ) and advanced l|ife support
skills for the doctors are carried out once a year. In addition Fire drills and
evacuati on procedures are denonstrated by the District Fire Departnment to al
the students and faculty. Wrkshops were al so conducted on National Disaster
Managenment to help prepare for any sort of energencies. Late.Ponguru
Subbar amai ah Menorial Schene Details of the schene: The schene is offered to
candi dates who have earlier received their prenedical training at Narayana
I nstitutions. Those students who studied their two year intermnmediate course at
Narayana Institutions situated anywhere in India are eligible to apply under
the schene. Meritorious students who secured BDS admi ssion at Narayana Dent al
Col  ege Hospital, Nellore are selected on the basis of marks secured at the
conpetitive NEET exam nati on.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps: // narayanadent al col | ege. coml pdf / naac/ Best - practi ces-2019- 20. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The NDCH of fers an exceptional |earning experience to foster the next
generation of dental professionals by encouraging the faculty and students to
expand their perspective of understandi ng through various continuing education
prograns, workshops and fellowship courses. The prine notto is to provide high
qual ity dental education and pronote inclusive progress of the students rel ated
to dental procedural skills as well as interactive skills to accomobdate the

needs of the community. VISION « To excel in value based dental educati on,
health care, research and technol ogy of gl obal standards enriched with quality,
contributing to national devel opnent. M SSION ¢ To provide val ue-based student
centric, conmunity oriented, flexible dental education w th continuous
eval uation. ¢ To achieve, sustain and further enhance quality dental education
provi ding access with thrust of equity, involving stakeholders. ¢ To encourage
i nnovati ve col |l aborative basic research to benefit the comunity and enabling
the industry to produce cost effective equi pnment and drugs. ¢ To stinulate
i nvention of indigenous technology and to pronote technol ogy transfer and
optimal utilization of avail able contenporary technol ogy for teaching, training
heal thcare and research. ¢« To develop a strong community relationships through
af fordabl e services and research. W intend to achieve the vision of the
institution through a plethora of activities fromtine to tine, as follows. -«
Activities planned for students coming from various backgrounds for
soci oeconom ¢, boards and nedi um of education ¢ Prograns to inprove the skills
i n understanding, witing and conmunication for all categories of students e
Prograns to help the students to support enotionally to cope with the stress
related to acadenmics as well as to inprove their self-esteem and confidence -

Wel | defined Mentor-nentee programto guide the students towards their

curricular and defined extracurricul ar goals/ objectives Different support/

wel fare services for students and faculty: Student council, Activity clubs,
Personal / career counselling, Heal thcare including vaccination services,
Grievance redrassal, Safety concerns etc., Mentor-nentee prograns etc.,

Provide the weblink of the institution
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htt ps:// narayanadent al col | ege. coni pdf /naac/Instl_Distictiveness-19-20. pdf

8.Future Plans of Actions for Next Academic Year

We at Narayana Dental College strongly believe in preparing the students, not
only as futuristic doctors but as holistic individuals with a quest for hunane
devel opnment in an Oral disease-free society. Narayana Dental College is actively
engaged in inparting world-class Dental education through experienced faculty by
maki ng a significant contribution to nation-building and to nake our country a
confident and self-reliant one. Research-oriented skilful Dental professionals
are being churned out through this process. The plan of action envisaged for the
next academnmic session is as follows. 1.Inplenentation of blended | earning through
an anmal gamation of traditional classroomteaching with e-learning. 2.Designing
short term educational skill enhancenent courses for undergraduates and
post graduate dental students and preparing digital resource material for the
same. 3. Escalating the National and International institutional collaborations
for Academ c Interaction and Research Resource Exchange 4.To inprove the existing
formati ve assessment through the introduction of the online rubric assessnent
system b5.Facilitate and establish the conpetitive exam nation preparatory unit
under the Dental Education Department 6.1ntroduce and standardi ze clinica
teaching and training through standardi zed patients and case-based | earning.
7.Creating an eco-friendly canpus through inposing a ban on the use of plastics
tobacco sale, restricting the novenent of notor vehicles, and continue to provide
heal thy food in the canteens. 8.Creating an effective interactive al umus
9. Conduct research sensitization sessions and organi ze think tank workshops for
Dental students to support creative skills. 10.Apply for grants at the State,

Nati onal and International |level and to undertake interdisciplinary research in
Dental Sciences. 12. To continue preparing for Deened to be University status.
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